
 
 
 

Job Description & Person Specification 
KS2 Teacher 

 
 

We want to hear from you if you are a committed, highly motivated KS2 teacher or a NQT 
aspiring to be such a teacher. You will join a successful school with outstanding outcomes and 
be supported by an experienced, skilled, and knowledgeable staff team. 
 
The Grange is a large, very popular community primary school with a great reputation, very high 
expectations, and aspirations. We are well-resourced, forward-thinking and we all work hard to 
ensure that this is a place ‘Where Children Come First’.  
  
Candidates will need to demonstrate that they: 

• Are an outstanding teacher (or as an NQT aspiring to be outstanding) 
• Have high levels of literacy and numeracy 
• Have excellent subject knowledge and the ability to consistently teach inspirational 

lessons 
• Have good organisational and communication skills 
• Are Innovative, creative, enthusiastic – able to deliver results 
• Have the ability and willingness to make a broader contribution to the life of The Grange 
• Always show The Grange Way 

 
A visit to our school to see us in action and to meet with the Head teacher will be most 
welcome. 
 
Start Date: January 2022 
 
Salary: NQT – Main Scale 6 
 
Contract: Permanent, full-time 
 
Safer Recruitment 
 
Oxfordshire Schools are committed to safeguarding and promoting the welfare of children and 
young people and expect all staff and volunteers to share this commitment. This post involves 
the type of work with children and young people that requires applicants to undertake a 
Disclosure and Barring Service check. The possession of a criminal record will not necessarily 
prevent an applicant from obtaining this post. All users are considered confidentially and 
according to the nature of the role and information disclosed. 

 
How to apply 

Complete the Oxfordshire County Council application form and return to 
bursar.2058@grange.oxon.sch.uk by midday Monday 1st November. Applications will be sifted, 
and interviews conducted week commencing 8th November. 

Click here for Teaching Application Form 

Where Children Come First 
 

mailto:bursar.2058@grange.oxon.sch.uk
https://www.grange.oxon.sch.uk/vacancies


 

Postholder:   

Post Title:  KS2 Teacher 

School:  The Grange Community Primary School 
 
 

 

Vision 

Our children will reach their maximum potential through high standards in teaching, learning 
and leadership. We will provide a caring, inclusive learning environment where everyone is 
valued and respected and prepare our children to become valuable members of the wider 
global community.  

“Our vision is to create a school community where every child participates, 
excels and takes pride in their achievements…” 

‘The Grange Way’  

‘The Grange Way’ is to be a set of only five ‘child friendly’ statements which are posted in 
classrooms, appear in the children’s books, and regularly feature in PSHE lessons and in 
assemblies.  

I smile and say hello 

I listen to learn 

I care for everyone and everything 

I keep healthy and have a positive attitude 

I work hard and challenge myself 

 

Health and Safety  
 
You have a responsibility under Health & Safety legislation to ensure that you; 

• Take reasonable care for your own health & safety and that of others affected by what 
you do or do not do 

• Co-operate on all issues involving health & safety 
• Use work items provided for you correctly, in accordance with training and instruction 

given 
• Do not interfere with or misuse anything provided for your health, safety, or welfare 
• Report any health & safety concerns to your manager as soon as practicable 
• Complete risk assessments where appropriate and share with the staff involved and have 

it signed off by the Headteacher 
 
 
 



Safeguarding 
 
The Grange Community Primary School is committed to safeguarding children. All staff must be 
dedicated to ensuring the safety and well-being of children. The post-holder is responsible for 
ensuring that all child protection policies are adhered to, and concerns raised in accordance 
with these policies. 
 
 
Job Overview 
 
This job description should be read in conjunction with the current School Teachers’ Pay and 
Conditions document and the provisions of that document will apply to the post holder. 
 
The performance of all the duties and responsibilities shown below will be under the reasonable 
direction of the Headteacher and other Senior Managers, will be mindful of his/her duty to ensure 
that the employee has a reasonable workload and sufficient support to carry out the duties of the 
post. 
 
The job description will be reviewed at least annually, and any changes will be subject to 
consultation.  The school’s Grievance Procedure will be used to resolve any dispute arising out of 
the job description.  Other relevant policies may be the County Council’s Stress at Work Policy and 
the Dignity at Work Policy. 
 
General Duties 
You will be expected to carry out the professional duties of a teacher as outlined in the School 
Teachers’ Pay and Conditions document currently in operation, or any subsequent legislation.   
 
In all duties, relationships and undertaking of responsibilities, you will have a duty to work towards 
the fulfilment of the school’s Mission and Vision statement. 
 
Planning 
To plan and prepare courses, schemes of work and individual lessons, appropriate to the needs, 
interests, experience, and existing knowledge of the children in the class. 
 
Setting and supervising work 
To teach a class, or classes, sets, groups or individual children, and to set tasks to be undertaken 
both at school and elsewhere, having regard for the requirements of the national curriculum 
 
Marking and Recording 
To mark and assess children’ work as per school policy, and to record their development, progress, 
and attainment, both at school and elsewhere having regard to the requirements of the national 
curriculum and to inform future planning and to ensure differentiation. 
 
Discipline and Relationships 
To maintain good order, discipline, and respect for others among children; to promote 
understanding of the school’s rules and values; to safeguard health and safety; and to develop 
relationships with and between children conducive to optimum learning. 
 
Communication with parents 
To build and maintain co-operative relationships with parents, and to communicate with them on 
children’s learning and progress, drawing attention to special skills and talents as well as to 
problems or difficulties 



Displays and environment 
To maintain an attractive and stimulating learning environment and to contribute to displays in 
the school as a whole. 
 
Overall policy and review 
To take part in whole-school reviews of policy and aims and in the revision of formulation of 
guidelines. 
 
Reports 
To provide or contribute to oral and written assessments, reports, and references, both at school 
and elsewhere, relating to the development and learning of individual children and groups of 
children, having regard to the requirements of the national curriculum. 
 
Review 
To evaluate and review own teaching methods, materials, and schemes of work and to make 
changes as appropriate. 
 
Professional 
To keep up to date with current educational thinking and practice both by study and by 
attendance at courses, workshops, and meetings and to participate in national or local 
arrangements for appraisal of staff performance. 
 
Corporate life 
To take part in the corporate life of the school by, for example, attending assemblies, registering 
the attendance of children, and supervising children in before and after school sessions. 
 
Cover 
To organise, supervise, and so far as practicable to teach, any children whose teacher is absent. 
 
Equality policies 
To help ensure that subject-matter and learning resources reflect County and school policies on 
race and gender equality and that the implications of these policies are borne in mind in relation 
to all tasks and duties listed above. 
 
  



Person Specification 
 

Criteria Essential Qualities 

Training & 
Qualifications • Qualified Teacher Status 

• Evidence of continuing and recent professional development relevant to the 
post 

Knowledge & 
Understanding • Understanding of equality of opportunity issues and how they can be effectively 

addressed in schools 

• The knowledge and understanding of current theory and best practice in 
learning and teaching, particularly as this relates to high achievement and 
attainment 

• Understanding of a diverse range of teaching and learning styles and 
techniques 

• Good understanding of the importance of culture and ethos and how these 
impact on morale, high expectation, and high standards 

• Good understanding of effective procedures for managing and promoting 
positive behaviour among pupils 

• Good understanding of the role of parents and the community in school 
improvement and how this can be practiced and developed 

• Clear understanding of data analysis and the important impact this can have 
on achievement and attainment 

Characteristics 
& Competencies 

• Ability to promote the school’s aims positively 
• Ability to develop good personal relationships within a team, making an 

effective contribution to high morale 
• Ability to establish and develop close relationships with parents, governors, and 

the community 
• Ability to communicate effectively (both orally and in writing) to a variety of 

audiences 
• Ability to create a happy, challenging, and effective learning environment 
• Boundless enthusiasm, determination and drive to inspire others to achieve high 

standards 
• An appetite and stamina for challenging work 
• A solution-focussed mind-set and determined “no-excuses” approach to raising 

standards 
• A personable nature to build effective relationships with parents and all 

members of the school community 
• A lively, creative, and good-humoured approach to all aspects of teaching, 

management, and leadership 
• Ability and keenness to promote the school’s positive culture and ethos 

 
When completing the supporting statement applicants should address each of the selection 
criteria with clear evidence of success. 

 


